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MALAYSIAN INSTITUTE OF HUMAN RESOURCE MANAGEMENT

THE 12th MALAYSIA HR AWARDS 2012
CRITERIA FOR THE AWARDS 
1. EMPLOYER OF CHOICE AWARD 

This Award recognizes sustained and continuous commitment by Organizations and corporations for the development of its human talents.    

The criteria amongst others include:
 
· Alignment and achievement of HR strategies, with business objectives, goals and KPI’s.
· Highlights of   significant   features   of HR Initiatives that contributed to business attainments.  
· Have in place a progressive and dynamic human resource management policies, procedures, culture and work systems that support high productivity and high income.
· Shows strong Support of both Government’s strategic reform initiatives on Human resource development and growth of HR institutions/ community.
· Evidence of strong and continuous application of HR System and Technology
Explain in your own words why do you consider you are qualified to be an employer of choice (One page A4 size).
2.
HR BREAKTHROUGH AWARD

This Award recognizes organizations that have successfully implemented new or re-engineered any HR initiatives or transformed traditional HR practices, products or concepts that have contributed to higher productivity, efficiency and cost in the organization. This could be in any areas of the HR functions.

The criteria amongst others include:

· Clear identification of the business issues and HR solutions or initiatives

· Originality of the initiatives or the extend of re-engineering

· Success attained and usefulness of the initiatives to the HR Community

· Impact to productivity/operations efficiency

· Impact to HR Profession
Explain in your own words why you consider the solution or initiative as Breakthrough to be qualified for an Award. (One page A4 size).
3.
MSC MALAYSIA HR INNOVATION AWARD

This Award is restricted to  organizations in the MSC status category,  that have successfully implemented new or re-engineered any HR initiatives or transformed traditional HR practices, products or concepts that have contributed to higher productivity, efficiency, and cost in the organization. This could be in any areas of the HR functions.

The criteria amongst others include:

· Clear identification of the business issues and HR solutions or initiatives
· Originality of the initiatives or the extend of re-engineering

· Success attained and usefulness of the initiatives to the HR Community

· Impact to productivity/operations efficiency

· Impact to HR Profession
Explain in your own words the reason for the solution or initiative to be considered An Innovation. (One   page A4 size)
    4.
HR LEADER OF THE YEAR AWARD
This Award recognizes individual professionals who have made an outstanding contribution to Human Resource Management and to the organization /community.
(To participate in this category, there must be participation by the nominee’s organization in any other category)
Criteria for the Award are as follows:
· The nominees will be a HR Practitioner in a senior position and currently a member of the Board of Directors or Executive Committee, involved in providing direction and support of the whole spectrum of HR initiatives, implementation and development within their organization.
· The nominee must be able to show significant HR achievements and contributions made in the career/profession and highlights of recent achievements attained, in the current organisation.
· Has gained recognition as a Leader in the HR community and supports the growth of the profession.
· Endorsement from CEO/MD/Chairman/Executive Director of present organization is essential.
5.
BEST SME EMPLOYER AWARD
(For SME’S ONLY as defined in the Malaysia SME Business Directory)

This Award recognizes a sustained commitment by SMEs to the development of its human talent
The criteria amongst others include:

· Demonstrates good practices of Human Resources Management
· Have in place a  conducive  work environment, attractive wages and benefits

· Supports Continuous Learning, Training and career development 
· Shows reduction of dependence on Foreign Labour

· High Applications  of HR System and Technology

Explain in your own words why your organization should be considered for the SME Best Employer Award.  (One page A4 size). 
THE AWARDS AND RECOGNITIONS
All the above Awards will be presented in the following categories based on the standards of achievements attained by the organizations (or individuals) as follows:
1.  Achievements at Satisfactory rating
-    “Bronze Award”
2.  Achievements at Good rating

-    “Silver Award’
3.  Achievements at Very Good rating
-    “Gold Award’ 
4.  Best among the “Gold Recognition”
–    “Grand Gold Award’ 
FORM OF RECOGNITIONS   

* 
All qualified participants will be awarded with a Certificate of recognition and a coveted plaque.

*
The “Grand Gold Award” winner will be awarded with a coveted plaque and be allowed to use the award’s logo in all their communication and business activities. 

PRESENTATION OF THE AWARDS

· The Awards will be presented at a highly publicized event, attended by members of the business community, HR community and invited guests under the Patronage of the Honourable Minister of Human Resources, Malaysia.
· Publicity will be given to the winners of the Award by direct communication with the HR fraternity and media coverage with the general business and HR community.

THE AWARD PROCESS

To organize Awards of this community nature can be quite controversial, and that the process by which selection is made is often criticized. Accordingly, we will make every reasonable effort to ensure that the process is objective and professional, taking into consideration the desired objective of raising standards in managing human resources; and in line with the nation’s need to develop a world-class workforce. Additionally, we will take a considerable effort to make the process very transparent, by inviting many organizational leaders to participate in the selection process.

This includes:

· Setting up a web site containing up-to-date information about the Awards.

· Obtaining as much publicity as possible

· Communicating directly with a large number of organization, both by letter, e-mail, and even over the telephone.

· Facilitating group discussions around the country and in Kuala Lumpur to inform about the award and promote participation.

GUIDELINES 
1.
FRAMEWORK FOR SUBMISSION MUST MEET THE FULL CRITERIA OF THE   AWARDS.  
2.
ONLY ONE SUBMISSION IS ALLOWED FOR ANY ONE ORGANIZATION.

3.
ANY SUBMISSION FOR HR LEADER AWARD MUST BE ACCOMPANIED BY ORGANIZATION SUBMISSION FOR ANY OTHER CATEGORY.

4.
 ANY STATISTICS SHOWN IN THE SUBMISSION MUST BE THE LATEST OR THE LAST AUDITED OR VERIFIED CLOSING FIGURES.

5.
 SUBMISSIONS CAN BE MADE IN ENGLISH OR BAHASA MALAYSIA.

FORMAT OF SUBMISSION
1
Submit the details and the achievements attained, as required in each award category in PowerPoint or Video Format. Total number of slides should not exceed 70 slides for organization and 30 slides for individual category and if in video format not exceeding 10-12 minutes.
2.
All submissions should be made in two sets (a hard copy and a soft copy), together with all relevant supporting documents and sent by mail or hand to the Malaysia HR Award Secretariat.

3.
The hard copy may include relevant attachments, exhibits and explanations, but not to exceed 300pages.

THE RATING AND SELECTION PROCESS
Stage 1

A  Panel comprising of 10 members (selected from the Council of MIHRM, HR Practitioners from the industry, and Academicians) will make the initial ratings and scores for each category of awards, and including short-listing 5 finalist for the top award in the relevant category.
Stage 2

A Panel comprising of 8 members (selected from the senior ‘Fellowship of MIHRM’, Senior Representatives from past winners and invited Senior Managers of Organizations) will deliberate and confirm the ratings and the 3 shortlisted finalists in the relevant identified category.  

Stage 3

A Panel comprising of 8 members (selected CEOs of organizations from past winners and invited CEO’S) will deliberate the shortlisted finalist and select the top winners in the relevant identified category. The finalists may be invited to present their achievements. The Panel will then come to a collective decision on the winners

Stage 4

The HR Award Committee will notify all Award recipients and winners prior to the Awards event function for their adequate preparation to receive the Awards and participate in the event function.
INVITATIONS TO PARTICIPATE  

Invitations to participate will remain open until 15th MAY 2012. We invite as many organizations to participate and make the Award function as an event of rejoice for the HR Community and Practitioners at large.

THE CLOSING DATE

15th  MAY 2012,  will be the last day for submission. Any submission received after this date will not be entertained.

PROCEDURE FOR NOMINATIONS

All submissions should be made in two (2) sets of each (hard copy and soft copy), together with all relevant supporting documents and sent by mail or hand to:
THE ORGANIZING CHAIRMAN

 Malaysia HR Awards 2012
Malaysian Institute of Human Resource Management
K2 Upper Ground Floor, Bangunan Khas, Lorong 8/1 E, 
46050 Petaling Jaya, Selangor
                           Closing date:   15th MAY 2012
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